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Roles

Apprenticeship

“A system of training regulated by law or custom which combines on-the-job training and work experience while in paid employment with formal off-the-job training. The apprentice enters into a contract of training or training agreement with an employer which imposes mutual obligations on both parties.”  (Bynen, p. 1)
Coaching


“Christ-Centered coaching is not counseling, consulting, or mentoring. It is not therapy.  . . In consulting and mentoring, the expertise lies in the consultant or the mentor and is transferred to the person.  In coaching, on the other hand, the expertise lies within you, the person being coached.  The coach’s role is to help you discover how to use more of your own potential and how to determine a strategy for which expertise is needed that doesn’t already exist.  Counseling is about resolving how the past informs the present, while coaching is only about the present and moving forward.  Counseling assumes a lack of health, while coaching assumes health.  The goal is to put your valuable skills, gifts, talents and personality to work—maximizing your strength to do what God wants you to do. “   (Creswell, pp. 16, 17)


“From a Christian perspective, coaching is a relationship that involves Christ’s presence and truths from Scripture along with high standards as a coach.”  (Miller and Hall, p. 10)


“Christian coaching is a focused Christ-centered relationship that cultivates a person’s sustained growth and action.”  (Miller and Hall, p. 10)

Consultation

“A consultant is a person in a position to have some influence over an individual, a group, or an organization but has no direct power to make changes or implement programs.  A manager is someone who has direct responsibility over the action.  The moment you take responsibility, you are acting as a manager.”   (Block, p. 2)
Counseling: Therapeutic (To be completed)
Counseling: Pastoral
Pastoral counseling deals with people’s relational, emotional and spiritual problems.  It is a subcategory of pastoral care and usually is defined by a more formal meeting that is time limited and a focused conversation and takes place in a private setting (pastor’s office).  Basic helping skills are utilized along with support, prayer, encouragement, etc.    (Norm Thiesen, class notes)

Discipleship/disciple/disciplemaking/discipling

“Discipling is a relational process in which a more experienced follower of Christ shares with a newer believer the commitment, understanding, and basic skills necessary to know and obey Jesus Christ as Lord.”  (Stanley and Clinton, p. 48)


“A Discipler-mentor teaches and enables a mentoree in the basics of following Christ” (Stanley and Clinton, p. 51).

“What Is a Disciple? What does it mean to be a disciple of Jesus Christ? As you will discover, the answer is fairly simple, but it changes your life completely. The word disciple refers to a student or apprentice. Disciples in Jesus’s day would follow their rabbi (which means teacher) wherever he went, learning from the rabbi’s teaching and being trained to do as the rabbi did. Basically, a disciple is a follower, but only if we take the term follower literally. Becoming a disciple of Jesus is as simple as obeying His call to follow.”  Chan, Francis; Beuving, Mark (2012-11-01). Multiply: Disciples Making Disciples: 1 (p. 16). David C Cook. Kindle Edition.

“While there are valid differences of perspective on what constitutes discipleship, we define discipleship as a process that takes place within accountable relationships over a period of time for the purpose of bringing believers to spiritual maturity in Christ.  Biblical examples suggest that discipleship is both relational and intentional, both a position and a process.  We become disciples by turning from sin through repentance and turning to God through faith.  The process of discipleship is played out in a vital life-giving relationship to God that enables us to walk in the light as He is in the light and do the will of the Father (1 John 1:7; John 4:34).  Jesus said if we hold to his teaching, then we are really His disciples (John 8:31), and we demonstrate this through loving one another (John 13:34,35).  The Eastbourne Consultation Joint Statement on Discipleship, International Consultation on Discipleship, September 24, 1999, Eastbourne, England   Cited by Terry Burns


From Following the Master by Wilkins

p. 40
A disciple of Jesus is one who has come to Jesus for eternal life, has claimed Jesus as Savior and God, and has embarked upon the life of following Jesus.  Disciple is the primary term used in the Gospels to refer to Jesus’ followers and is a common referent for those known in the early church as believers, Christians, brothers/sisters, those of the Way, or saints, although each term focuses upon different aspects of the individual’s relationship with Jesus and others of the faith.  The term was used most frequently in this specific sense. 

p. 40
The singular form designates an individual who professes to believe in and follow Jesus.  That the plural form is normally used expresses an important point: individual disciples are always seen in conjunction with the community of disciples, whether as Jesus’ intimate companions or the church.

pp. 41-42  Therefore, discipleship and discipling can be narrowly understood as a technical discussion of the historical master-disciple relationship, but these terms can also be understood in a broader way as Christian experience—that is, the self-understanding of the early Christian believers as believers: what such a way of life requires, implies, and entails.  Thus, when we speak of Christian discipleship and discipling we are speaking of what it means to grow as a Christian in every area of life.  Since disciple is a common referent for Christian, discipleship and discipling imply the process of becoming like Jesus Christ. Discipleship and discipling mean living a fully human life in this world in union with Jesus Christ and growing in conformity to his image.


This definition is much broader than what many conceive of discipleship and discipling.  Most conceive of discipleship as a more narrow program or training time.  But when Jesus says that “a student is not above his, teacher, but everyone who is fully trained will be like his teacher” (Lk. 6:40), he enunciates a principle common to all master-disciple relationships:  a disciple is involved in a natural process, the process of becoming like the master.  That principle is central to biblical discipleship: in this life a disciple is always in a discipleship process, the process of becoming like the Master, Jesus.  This establishes a link between explicit discipleship sayings in the Gospels and Acts with similar concepts in the rest of the New Testament, such as Paul’s statement that the goal of God’s calling in the life of a Christian is to be conformed to the image of Christ (cf. Romans 8:28-30).  As one author says, “Indeed, full discipleship and full Christlikeness are the same thing.”  Hence, all who are called to be Jesus’ disciples are in the process of becoming more like the Master, Jesus Christ—that is, the process of discipleship.  Each disciple also has the responsibility to be involved in helping other disciples grow—that is, discipling.    (Wilkins, pp. 41-42)

Friendship (To be completed)
Internships

The definition of internships in the private sector which don’t require wages are prescribed by the Department of Labor.  Internships need to meet the following criteria 
1. The training, although it includes actual operation of the facilities of the employer, is similar to that which would be given in a vocational school. 

2. The training is for the benefit of the students. 

3. The students do not displace regular employees, but work under the close observation of a 

regular employee or supervisor. 

4. The employer provides the training and derives no immediate advantage from the activities of 

students, and, on occasion, the operations may actually be impeded by the training. 

5. The students are not necessarily entitled to a job at the conclusion of the training period. 

6. The employer and the student understand that the student is not entitled to wages for the time 

spent in training. 

Perlin, in the book Intern Nation argues that these don’t necessarily apply to non-profit organizations but in my opinion ministry leaders need to consider these criteria.  An intern should be treated fairly and the ministry needs to decide whether or not this is an internship or really a part-time job.  
More at this link: http://www.shrm.org/publications/hrmagazine/editorialcontent/2013/0413/pages/0413-internships.aspx.
Mentoring


“Mentoring relationships (mentorships) are dynamic, reciprocal, personal relationships in which a more experienced person (mentor) acts as a guide, role model, teacher, and sponsor of a less experienced person (protégé).  Mentors provide protégés with knowledge, advice, counsel, support, and opportunity in the protégés pursuit of full membership in a particular profession.  Outstanding mentors are intentional about the mentor role.  They select protégés carefully, invest significant time and energy in getting to know their protégés, and deliberately offer the career and support functions most useful for their protégés.  Mentoring is an act of generativity—a process of bringing into existence and passing on a professional legacy.”  (Johnson and Ridley, p. xv)

ADD TO THIS DEFINITION: Christian mentoring is characterized by dependency on the HS by both the mentor and the protégé in the process of ministry skill development, character development, interpersonal relationships development and vocational discovery.  (Marrs)

“Mentoring is a relationship between two people in which the person with greater rank, experience and/or expertise teaches, counsels, guides, and helps the other to develop both professional and personally.”  (Bustrum, p. 111)


“The professional aspect involves career help and the personal aspect of psychosocial development.  Role modeling is a key component of mentoring.  (Marrs, p. 3)


“Mentoring is a relational experience through which one person empowers another by sharing God-given resources.”  (Stanley and Clinton, p. 12)

“The formal mentoring relationship is an intentional, exclusive, intensive, voluntary relationship between two persons.”  (Wright, p. 29).


“Spiritual mentoring is a triadic relationship between mentor, mentoree and the Holy Spirit, where the mentoree can discover, through the already present action of God, intimacy with God, ultimate identity as a child of God and a unique voice for kingdom responsibility.”  (Anderson and Reese, p. 12)


“Mentoring is a relational process that facilitates learning and development in our search for meaning and vocation”  (Terry Burns).
Peer Helping


“Peer helping is based on the fact that youth often seek out their peers when they are experiencing some frustration, worry, or concern.  Children and adolescents want to help each other, yet often do now know how or what to do.  Peer helpers are trained and supervised to provide any or all of the following:

-listening and understanding;


-friendship and support;


-decision making assistance;


-tutoring and academic help;


-educational, career, and health information;


-role modeling for younger children;


-mediation and conflict resolution;


-problem-solving assistance; and


-referral to professionals

(Peer Resources Network, pp. 1, 2)
Preaching

The authoritative declaration of the Christ-centered Word in the power of the Holy Spirit for the glory of God and the good of His people.  (Art Axurdia)

“Expositional preaching is not simply producing a verbal commentary on some passage of Scripture.  Rather, expositional preaching is that preaching which takes for the main point of a sermon the point of a particular passage of Scripture”  (Dever, 2004, p. 40).
Spiritual Direction

“Spiritual directors help us see how the gods we follow shape everything else” (Wright, 2004, p. 10).  

Spiritual direction is “a prayer process in which a person seeking help in cultivating a deeper personal relationship with God meets with another for prayer and conversation that is focused on increasing awareness of God in the midst of life experiences and facilitating surrender to God’s will (Benner, p. 94)

“Spiritual direction takes place when two people agree to give their full attention to what God is doing in one (or both) of their lives and seek to respond in faith. . . . Whether planned or unplanned, three convictions underpin these meetings: (1) God is always doing something: an active grace is shaping this life into a mature salvation; (2) responding to God is not sheer guesswork: the Christian community has acquired wisdom through the centuries that provides guidance; (3) each soul is unique: no wisdom can simply be applied without discerning the particulars of this life, this situation.”  Eugene Peterson, quoted in Holy Invitations by Jeannette A. Bakke, p. 17.
Supervision

Pastoral supervision is a method of doing and reflecting on ministry in which a supervisor (teacher) and one or more supervisees (learners) covenant together to reflect critically on their ministry as a way of growing in self-awareness, ministering competence, theological understanding, and Christian commitment.  ( Quoted in Paver, J.E. (2006).  Theological Reflection and Education for Ministry.  Burlington, VT: Ashgate Publishing Co., p. 81 from Pohly, The Ministry of Supervision)
Spiritual mentoring

A spiritual guide “provides accountability for spirituality and the practice of spiritual disciplines for spiritual growth and maturity”  (Anderson and Reese, 1999, p. 37).


Spiritual guide (Stanley and Clinton, 1992, p. 42): “The primary contributions of a Spiritual Guide are accountability, decisions, and insights concerning questions, commitments, and direction affecting spirituality (inner-life motivations) and maturity (integrating truth with life).”


“A Spiritual Guide is a godly, mature follower of Christ who shares knowledge, skills, and basic philosophy on what it means to increasingly realize Christlikeness in all areas of life” (Stanley and Clinton, p. 65).

Related Topics
Spirituality


That aspect of a human being which involves the hidden or inner world of the human self.   The hidden world of the self is our spiritual side (Willard, 2002, pp. 16-17).  “We each become a certain kind of person in the depths of our being, gaining a specific type of character”  (Willard, p. 19). 
Spiritual formation
For a Christian this is the process by which a person is transformed into the image of Christ.  

NIV Romans 12:1 Therefore, I urge you, brothers, in view of God’s mercy, to offer your bodies as living sacrifices, holy and pleasing to God—this is your spiritual act of worship.  2 Do not conform any longer to the pattern of this world, but be transformed by the renewing of your mind. Then you will be able to test and approve what God’s will is—his good, pleasing and perfect will.

2 Corinthians 3:18   18 And we, who with unveiled faces all reflect the Lord’s glory, are being transformed into his likeness with ever-increasing glory, which comes from the Lord, who is the Spirit.


“In any case, we may be sure of this: the formation and later, transformation of the inner life of man, from which our outer existence flows, is an inescapable human problem.  Spiritual formation, without regard to any specifically religious context or tradition, is the process by which the human spirit or will is given a definite ‘form’ or character.  It is a process that happens to everyone.  The most despicable as well as the most admirable of persons have had a spiritual formation. Terrorists as well as saints are the outcome of spiritual formation.  Their spirits or hearts have been formed.  Period” (Willard, 2002, p. 29).


“Genuine transformation of the whole person into the goodness and power seen in Jesus and his ‘Abba’ Father—the only transformation adequate to the human self—remains the necessary goal of human life” (Willard, 2002, p. 20).  


“We can say, in a preliminary manner, that spiritual transformation for the Christian basically refers to the Spirit-driven process of forming the inner world of the human self in such a way that it becomes like the inner being of Christ himself.  . . Christian spiritual formation is focused entirely on Jesus.  Its goal is an obedience or conformity to Christ that arises out of an inner transformation accomplished through purpose interaction with the grace of God in Christ.  Obedience is an essential outcome of Christian spiritual formation (John 13:34-35; 14:21)  (Willard, 2002, pp. 22-23).

Teaching

Regarding a young professor at a state university:  “Simply said, he wants to walk along with students in the task of learning.  His wide reading in history and his theological and philosophical reflection have persuaded him that the best education is done where there is more accountability built in the relationship between faculty and student’ something more like the master/apprentice relationship than the lecturer/audience setting which characterizes much of contemporary higher education.”  (Garber, pp. 139, 140)


“To teach is to come alongside another in the power of the Spirit and in the company of the faithful, to seek an encounter together with the Truth: taking aim to perceive it more clearly, consider it more clearly, embrace it more passionately, obey it more faithfully and embody it with greater integrity.”  Parrett and Kang, p. 301.
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